Laborers™ local 177
Informacion Masica para Miembros

Direccion: 3400 E Euclid Ave, Suite A, Des Moines, [A 50317 Telefonica: 515-265-2558
Horarios de Oficina: 7:00 AM - 4:30 PM de lunes a Viernes

Revisa nuestro Facebook y pagina wet para estar informado! www.Facebook.com/laborerslocall77 y
www.laborersl77.com.

Juramento de Membresia:

“Como miembro de laborers international union of America y de este union local.

Usted promete ser activo en sus asuntos, leal a su causa y propasito y obediente a sus obligaciones y
responsabilidades constitucionales.usted promete luchar por la causa de todos los trabajadores y trabajadoras
en los Estados unidos y canada.en hombre de Ia union,asistira regularmente a reuniones sindicales y ofrecera su
tiempo como voluntario,como organizador,en manifestations,en mitines,en actividades politicas y en
organizaciones beneficas locales o actividades comunitarias.todo Esto lo promete solemnemente, y que Dios
nos ayude.”

Reuiniones de la Union Mensuales:

6;00 pm el primer fueves de cada mes en el edificio de la union,debe estar al dia con sus cuotas para asistir y
votar sobre salarios o elecciones de funcionarios los aprendices obtienen credito por asistir a las reuniones
mensuzales de miembros.

Cuotas Mensuales e Iniciaciones:

Las cuotas mensuales vencen el primer dia del mes y a menos que pague el ultimo dia del mes signiente o antes,
la union international considerard que el miembro ha sido suspendido sin previo aviso.

Puede pagar en efectivo, cheque, money order o tarjeta de credito. Si usa tarjeta de credito hay un cargo de 2
dalares. También puede pagar en nuestra pagina web una vez que sea miembro activo al dia. Una vez reciba su
tarjeta de miembro, estara activo.

Las cuotas de trabajo son descontadas de su cheque por su empleador cuando usted esta trabajando. Es su
responsahilidad asegurarse de que sus criotas mensuales e iniciaciones estén al dia, Algunos contratistas(heavy
highway )decuciran sus cuotas mensuales e iniciaciones de su cheque de pago cuando usted esté trabajando.
No deducirin nada cuando le den laid off (descansen)es su responsabilidad pagar sus cuotas cuando tenga laid
off (descansen).Si es un veterano, avisenos ya que sus iniciaciones pueden ser eximidas.

Fuera de la Lista de Trabajo/ Lista de Referencias:

Sile dan laid off (descansen),llame o venga al local para que lo coloquen en Ia lista de referencias.es posible cque
podamos colocarlo en otro trabajo con otro contratista.

Cuando le den laid off(descansen)reclamar el desempleo con iowa workforce development. St tiene problemas
por discriminacion y/o acoso comuniquese con iowa workforce development.

Actividades y Eventos:

Hacemos muchas actividades durante el afio.incluida la participacion en el desfile del dia del trabajo, la feria de
salud y la fiesta navidena.

También somos muy activos en politica y siempre nesecitamos voluntarios.

8.0.U.L (Sisters Of Union Laborers’) realizan lz busqueda anual de huevos de pascua para los miembros y sus
familias. S.0.U.L también ofrece becas de estudiantes cada ano.



Laborers’ International Union of North America
Local #177

Michael Weckman, Business Manager oS
3400 E. Euclid Ave. ¢ Des Moines, IA 50317
Phone: (515) 2652558 « Fax: (515) 265-5665

Queridos Hermanos y Hermanas
A continuacion Abajo encontraran informacion de numero de telefono y a quien llamar por
beneficios y preguntas Frecuentes

lowa Laborers’ Education & Training Trust Fund 1-515-270-6965
1707 N 14t St Indianola, IA 50125

Laborers’ National Pension Fund 1-877-233-5673
*Informacion de Pension y Retiro

BMGI - Benefits Management Group Inc. 1-319-365-2810

Ext: 400, HRA: 402, Short Term Disability: 404

*Informacion Horas Acumuladas, elegibilidual Seguro salud, Dental, Vista y audicion todas las
coberturas anteriores

Blue Cross Blue Shield (Group #36650) 1-800-524-9242
*Informacion seguro Medico

SAV-RX - Prescription (Group #lALABOR) 1-800-228-3108
*Informacion Cobertura para Recetas Medicas

Blue Dental (Group #36650) 1-877-333-0164
*Informacion completa sobre seguro Dental

*Por Favor Recuerden actualizar informacion Si Quieren otro Beneficiario en sus seguros
incluyendo seguro de Muerte.

*Para recibir informacion actualizada si cambian su direccion por favor Notificar a nuestro Local
#177.

*Para ser elegible en estos seguros Medicos siempre es en base a sus horas trabajadas siempre
tomar en cuenta. Sino tiene horas acumuladas tendra que pagar por su propia cuenta.

Para visitas de vision necesita llenar una aplicacion en nuestro Local en caso que el Medico
Recete lentes usted puede usar el seguro Medico nuestro para los examenes.

Cuando usted haga reclamos de HRA para copagos medicos todos los pagos del ano anterior
pueden ser reclamados debera presentar recibos de pago de cada uno de ellos.

Estos son los recibos necesarios para reclamos

- Explanation of Health Care Benefits.



LIFE INSURANCE AND ACCIDENTAI. DEATH & DISMEMBERMENT POLICIES

Health & Welfare BMGI $10,000.00 Life Insurance Policy
Active Members Eligible in BMGI Only (not Retirees)
1-319-365-2810

American Income Life $3,500.00 Accidental Death & Dismemberment
Policy #SGHDE

All Active Members and Retirees

1-866-797-6455

MetLife $2,000.00 Life Insurance Policy and $2,000.00 Accidental Death &
Policy #261459

All Active Members and Retirees

1-800-638-6420 ext 2

To file a claim, call Local #177 515-265-2558

LiUNA $20,000.00 Accidental Death & Dismemberment

Policy #59-ADD-S01211

All active Members and Retirees

To file a claim, call Local #177 515-265-2358

Add $2,000.00 for wearing seatbelt.

Adaptive Home and Vehicle Benefit $600.00 if your injury results in a loss other than death,
alterations to your automobile or residence.

Education Benefit- $600.00 for each child during the last year of high school and 4 years
thereafter if child is enrolled full time.

Dismemberment- the principal coverage or lesser amount depending on loss Severity of loss ex:
I arm half of policy.



CONTACTOS

Benefits Management Group
Inc.

150 1st Ave NE STE 450
Cedar Rapids, IA 52401-1115

Llamar:

1-319-365-2810

Preguntas Generales Ext 400
HRA Ext 402

Discapacidad a Corto Plazo
Ext 404

Fax:

1-319-365-1043

APREDICES

Se requiere de 600 horas de
trabajo para alcanzar el nivel
de Aprendiz II para solteros
H&W. Tu puedes agregar a tu
esposao(a) e Hijos hasta
llegar al nivel de Aprendiz III.

Solo Contratos de
Construccion y Demolicion.
Los Contratos de carreteras
Pesadas pagan beneficios
complementarios completos.
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-WELLMARK BLUE PPO NETWORK
-BlueCross BlueShield

-Blue Dental

-SAV-RX

-REQUERIMIENTO 600 HORAS DE TRABAJO PARA SER ELEGIBLE
(LA OFICINA DE EL FONDO TE ENVIARA UN PAQUETE DE
INSCRIPCION POR CORREO).

-SE REQUIRE 375 HORAS DE TRABAJO POR CUARTO (3 MESES) PARA
MANTENERTE ELEGIBLE.

-HORAS TRABAJADAS EN EXCESO DE 375 SERAN APLICADAS
(GUARDADAS) EN “EL BANCO DE HORAS”, ESTO TE AYUDARA A
MANTENER TU ELEGIBILIDAD DURANTE ESTES DESCANSADO (LAS
HORAS DE EL BANCO PUEDEN SER HASTA 750 HORAS = 6 MESES DE
COBERTURA

-LOS BENEFICIOS DE SALUD TE CUBREN A Tl, ESPOSA (0) Y
DEPENDIENTE (HIJOS).

-COMO ESTO TRABAJA: POR CADA HORA QUE USTED TRABAJA TU
EMPLEADOR CONTRIBUYE DEPENDIENDO DE CUANTO ES TU PAGO
POR HORA. ES UNA NEGOCIACION ENTRE EMPLEADO Y EMPLEADOR,
PARA EL FONDO DE EL PLAN DE ASEGURANZA.

-IOWA LABORERS’ HEALTH AND WELFARE ES GOBERNADO POR UN
COMITE DE CONFIANZA FORMADO POR REPRESENTANTE DE EL
SINDICATO Y REPRESENTANTES DE LOS CONTRATISTAS.

-CREA UNA CUENTA EN WWW.WELMARK.COM PARA VER Y
IMPRIMIR LA EXPLICASION DE BENEFICIOS
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CONTACTOS

Laborers' National Pension
Fund

14140 Midway Road STE 105
Dallas, Texas 75380

Llamar:
1-877-233-5673 o
1-972-233-4458
Fax:
1-972-233-3026
Website:
www.lnpf.org

APREDICES

EL EMPLEADOR COMENZARA A
PAGAR PARA SU PENSION
HASTA QUE ALCANZE EL NIVEL
DE APRENDIZ IIl.

Solo Contratos de
Construccion y Demolicion.
Los Contratos de carreteras
Pesadas pagan beneficios
complementarios completos.

INFORMACION BASICA

CUANDO USTED TRABAJA 1,000 HORAS EN UN ANO CALENDARIO
USTED GANA UN CREDITO DE PENSION. TAMBIEN ACUMULARA
CREDITOS PARCIALES SI, NO COMPLETA 1 MIL HORAS EN EL ANO
CALENDARIO.

USTED ESTA ELEGIBLE A QUE SU PENSION SEA INVERTIDA CUANDO
TENGA GANADO 5 ANOS DE CREDITO (CUANDO YA TENGAL LOS
CREDITOS LOS BENEFICIOS SERAN SUYOS AL MOMENTO DE SU
RETIRO).

COMO ESTO TRABAJA: POR CADA HORA TRABAJADA SU EMPLEADOR
CONTRIBUYE DEPENDIENDO CUANTO USTED GANA POR HORA, ES
UNA NEGOCIASION ENTRE EMPLEADO Y EMPLEADOR, PARA SU
PENSION.

ESTE PLAN DE BENEFICIOS ESTA DEFINIDO PARA PROVEER UN
BENEFICIO MENSUAL VARIADO DE POR VIDA AL PENSIONADO Y AL
CONYUGE EL/ELLA.

LNPF ESTA AFILIADO CON LABORERS INTERNATIONAL UNION OF
NORTH AMERICA (LIUNA) EN 20 ESTADOS

LNPF ES GOBERNADO POR UN COMITE DE CONFIANZA QUE ESTA
FORMADO POR REPRESENTANTES DE EL SINDICATO Y
REPRESENTANTES DE LOS CONTRATISTAS.

CREA UNA CUENTA EN WWW.LNPF.COM PARA ESTAR INFORMADO.

COMIENZA EL PROCESO CON LNPF DE 6 A 8 MESES ANTES DE LA
FECHO DE RETIRO.



HIRING HALL PROCEDURE
Effective April 2, 2016
Updated August 1, 2019

I General, '_ _ - _ |
A. Laborers Local Union No. 177 (heteafter the “Union”) shall maintain an efficient
system for providing an orderly procedure of referral of journeyperson applicants for

employment in the Trade. The Trade as referenced herein, shall mean all work within the craft
jurisdiction of th_e Union as encompassed in its collective, bargaining agreements,

B A copy of these rules W111 be made avaﬂable for 111spectlon dunng busmess hours
by any bargammg umt member ' '

C. Upon request, any mdmduai wﬂl be shown hls/her relatwe posmon on'the out-of-
work hst

II. - . Reglstratlon

; A All joumeymen regstenng f01 actlve employment shaﬂ set forth the1r name ,
addr ess telephone number and somplete a skﬂls ca:rd as Weﬂ as, any. relevan,t hce,nses or.
certifications the apphcant mamtams Blank apphcant referral forms will be available at the .
Union's referral office, The Union will complete an out-of-work list consisting of the
Joumeymen and apprentlces Who have registered the1r avallablhty for referral

: B Reg15tra,t10n for referr:al w111 be accepted only ﬁ:om quahﬁed joumeyperson N
Iaborers who have had aetual Workmg experience in the Trade : - - -

C." " nifial reg1st1at10n can be doné if peson or done by phone Placement 011 the hst
is by registration date not layoff or termination date. '

D. Al apphcants shall fill out the appr oprlate SKill§ Card before s1g111ng the referral
list. Each seotion of the Skllls Card - Contraet(s), Locatlon(s) a11d Work skills possessed must
be completed by'each applicant, If a Skills Card is niot completed or is meomplete a Skﬂls Card
will be filled out hy the Union on béhalf 6f the apphcant in the follcwmg manner all counhes
checked; all contracts chécked; ‘and the sklll “Basw Laborer” checked -

E, Indmduals who wish to register for referral may be requir ed to submlt proof of
their expenence qualifications, and special slqlls through employment records afﬁdawts, and
certifications or otherwise. ‘

K. Upon reg1strat10n applicants will designate themselves as avallable for referral
within a geographic region. Once an appheant has cla331ﬁed hnn or herself, all penalties
regardirig refusals and unavailability, for any job in a selected region, will apply. The Union will |
be operating by regions specified by Employer(s) needs and areas filled out on the skills card. In

1



the event that the Union, trying to fill an Employer's request, has exbausted all possible
applicants for referral from that region's list and still requires more workers, the office may move
on to the next, closest list. However, applicants who refuse such referrals or are unavailable
under these circumstances will not be penalized. Any member from the referral list that has not
accepted any calls for referral in 6 months will be removed. Any member from the referral list
that has a non-working mumber will be removed. .

ITI. Referral.

A, Except as specifically provided for in the paragraphs below, the Union shall refer
applicants to an employer upon the employers request by first referring applicants from the A
list, in order of the dates they register their availability for employment, then from the B List, in
order of the dates these applicants register, then from the C List, in order of the dates these
applicants register, and then from the D List in the order of the dates these applicants register.

B. All referrals, based on hours worked, within the A, B, Cand D classification,
shall move a maximum of one group per calendar year effective January 1 of the preceding year.
The referral must continue to have worked the minimum hours in their classification or he will
be moved to the appropriate list January 1 of the preceding year. Refetrals who are off due to
illness for a minimum of two (2) weeks Wlth a doctor $ statement w111 temain on the ctu‘rent out-
of-work list. - - : ' - |

C. If a registrant, referred for employment in regular order, refuses or is unavailable
for three (3) consecutive referrals, his or her name shall be placed at the bottom of the list unless
the applicant has givén the Local Union notice in writing of unavailability for a period not to
exceed thirty (30) days. Such period may be extended where an individual cstablislies they ate
unavailable for work resulting from an on-the-job injury covered by an applicable workers
compensation statute. | o

D, Referral of apphcants in the Union’s _]IlI‘lSdlCthIl will be made by telephone. All
membets Wlll be réquired to have an active phone number listed with the Local Union office in
order to be referred to work. Referral to projects will be between the hours of 6:00 a.m. to 9:00
a.m. and 2:00 p.m. to 5:00 p.m. or as the contraetor s request, Emergency referrals made outside
the designated dlspatch hours would also be made in or der; however, applicants who are
unavailable or refuse such referrals will not be penalized. ‘

E.  The name of the registrant so dispatched shall be stricken from the list if the job to
which the registrant is dispatched lasts long enough for the dispatched registrant to receive three
(3) days' pay at straight time if employed. '

The short term referral provisione herein are inapplicable and the applicant will be
removed from the out of work list if the applicant takes any action within the first five (5) days



of emplqyment designed to manipulate this provision of the Job Rules, such as voluntarily
qurttrng or requesting to be 1a1d off or drscharged ﬁorn a job to, Whrch he or she is referred

B An employer may request employees possessing special skills and ab111t1es in
which case the Union shall refer the first applicant on the list who possesses such special skills
and abilities.

G. Employers may request former ernployees for referral to a _]Ob or project, and the
Union shall réfer said former etiiployees to the job or project prov1ded they are properly
registered applicants, are available for work at the time of request, and have been employed by
the requesting Employer under the terms of this or previous agreements in the geographical area
of the Union.

H. Selection of applicants for referral to jobs shall be on a non-disctiminatory basis
and shall not be based on or in any way affected by union membership, by-laws, rules,
regulations, constitutional provision or by any other aspect of obllgatron of union membership,
policies or obligations. :

IV. Placement on List,

The Union shall maintain a register of applicants for employment esteblished on the basis
ofthe groups listed below. Each applicant for employment shall be registered in the highest
priority group for which he/she is qualified. Apprentices shall be referred under a separate out-
of-work list.

Group A

All journeymen laborers who have, in the immediately preceding two calendar years,
been employed for at éast one thousand (1000) hours as a journeyperson laborér for a contractor
signatory to a collective bargaining agreement with the Union.

Group A-1

All apprentices registered with a qualified apprentrceshlp program shall be on the A-1
list. Quialified apprenticeship programs shall include the following: Laborers Local Union No.
177 Training and Education Fund; and/or the Iowa Laborers’ Education Training Fund.

Group B

All journeymen laborers who have, in the immediately preceding two calendar years,
been employed for at least Seven Hundred Fifty (750) hours as a journeyperson laborer for a
contractor signatory to a collective bargaining agreement with the Union,



Group C

All journeymen laborers who have, in the imlﬁediately precéding two calendar years,
been employed for at least five hundred (500} hours ds a journeyperson laborer for a contractor
signatory to.a collective bargaining agreement with the Union. '

Group D

AAH', other appliCaﬁts ‘f_‘or erﬂplojzment, 111 order of their régistfétion, _Who are available for
employment as j Quqﬁféypers‘o_n laborers.




MIDWEST REGION v

LABORERS’ INTERNATIONAL UNION of NORTH AMERICA “
LIUNA! Midwest Region partners
exclusively with Liberty Mutual to
help you save $782 or more a year
oh auto and home insurance. ,

Enjoy the benefits of being part of a community.

You could save up to $782 a year, and you'll have access to all the
advantages of being a Liberty Mutual customer:

[
A
o
o

O™0

24-Hour Claims Assistance
Online or by phone

Accident Forgiveness?
No premium increase due to an initial accident

Better Car Replacement™

If your car is totaled, we'll give you the money
for a model that is one year newer.

24-Hour Roadside Assistancet
Real help when you need it

Lib erty Mutual.

INSURANCE

Contact me for a free guote.

Raymond Eberle, LUTCF

7714 N. Grand Prairie Drive

Peoria, IL 61615

866-469-1282 EXT 55352
Raymond.eberle@libertymutual.com
Client # 124797

Active Duty and Reserved members of the U.S. Armed Forces may be eligible for an
additional discount on their auto insurance in select statess

Visit www.midwestlaborers.org/health-safety/benefits-plus for more information

\Avserage comiined annual savings based on countrywide survey of new customers from 171415 to 1/22/16 who raported their prior insurars’ pramiums when they switchad to Libarty
Mutual. Sevings comparisan does not apply in MA. 2For qualifying customars only. Accident Fargivenass is subject to tarms and conditions of Liberty Mutual's underwriting guidelings.
Mot available in CA and may vary by state. *Optional covarags in some states, Availability varies by stata. Eligibility rules apphy. “With the purchase of optioral Tewing & Laher
coverage. Applies to mechanical breakdowns and disablzments only. Towing re’atad to accidents would ba coverad under your Collision or Other Than Collision coverags. *Discounts
and savings ar2 available where statz laws and regulations aliow, and may vary by state.

Coverage provided and underwritten by Liberty Mutual Insurance and its affiliates, 175 Berkeley Street, Boston MA 02116.
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YOUR HEARING HEALTH CARE PROGRAM FOR LIFE
Brought to you by LIUNA Midwest Region

P O

[e] 191 \}
CUSTOM HEARING | RISK-FREE 60-DAY CONTINUOUS |  HEARING AID LOW-
SOLUTIONS PRICE GUARANTEE™

We tind the

"= ACCESSING YOUR DISCOUNT

IS AS EASY AS...

P : 5
® ; @) (3)

Call Amplifon at1-888-408-5943 We'll explain the Amplifon We'll send information to you
and we'll find a provider near you 4 process and help you schedule an and the provider, ensuring your
appointment discount is activated

ware. amplifonusa. comimnelinne

' ADDITIONAL MONEY-SAVING OFFERY

CALLTODAY:1-888-408-5943 off one off two

S il Wp hearing aid hearing aids

Amplifon offers a price match on most hearing devices. Some exclusions apply. Not available where prohibited by law. Visit amplifonusa.com or call for
mare details,

“Some exclusions apply. Limited to one-time claim for loss and damags. Deductibles may apply.
**Amplifon offers a price match on most hearing devices. Some exclusions apply. Mot available where prohibited by law. Visit amplifonusa.com or eall for more details.

Hearing services are administered by Amplifon Hearing Health Care, Corp. Amplifon Hearing Health Care is solely responsible for the administration of hearing health
care senvices, and its own financial and contractual obligations. LIUNA Midwest Region and Amplifon are independent, unaffilisted companies.

©20%&Fimplifon Hearing Health Care, Corp. | 3264MISC/mrliuna



Wellmark.

SENTIRSE MEJOR

| gt
—

Tenga una consulta virtual con un médico en su teléfono inteligente,
tableta o computadora desde cualquier lugar, en cualquier momento.

e/ 0N demand

Comenzar es facil.

e Descargue la aplicacidon
Doctor On Demand”® o visite
DoctorOnDemand.com.

e Tenga preparada su tarjeta de
identificacion de miembro de
Wellmark Blue Cross and
Blue Shield.

e Cree una cuenta o inicie sesidn.

Consulte a un médico en pocos minutos

Enfermarse ya es suficientemente molesto sin tener

que levantarse para visitar a un médico. Con Doctor On
Demand, usted y sus familiares pueden conectarse y hablar
cara a cara con un médico certificado seglin sus horarios.

Reciba tratamiento para:

e Resfrioy gripe * Fiebre

¢ Bronquitis e infecciones ¢ Dolor de cabeza
sinusales e Conjuntivitis

e |nfecciones urinarias ¢ Condicién de la piel

* Dolores de garganta e QOtras condiciones como

e Alergias la salud mental (si su plan

médico grupal lo cubre)!

! El costo compartido para tratamientos de salud mental est4 sujeto a la cobertura del
plan grupal. La cobertura de la salud mental incluye servicios de psiquiatriay gestién
de medicamentos junto al tratamiento para condiciones psicoldgicas, problemas
emocionales y dependencia de farmacos. Para obtener mds informacicn, llame a
Wellmark al nimero que figura en la parte de atras de su tarjeta de identificacidn.

¢(PREGUNTAS? LLAME AL 800-997-6196.

Es posible que las personas que llaman experimenten tiempos de espera mas largos entre las 10 p.m. y las 6 a.m. hora estandar
del centro (CST) o, en algunos casos, se les puede indicar que programen una cita.



EDUCATION ~

MATTERS

WeIImark@

(o Mobhile

Manage your health plan using the Wellmark app

UNDERSTANDING YOUR HEALTH CARE BENEFITS HAS NEVER BEEN EASIER OR MORE CONVENIENT.

Stah Paid

127052014 - Urgee Gara Cantar 115
i Aount: $16100 >
Stans: Paid

Check the status of
your claims.

AY FL EX

See both medical
and dependent flex
spending balances.!

This information only displays if you have a flex spending account.

View your beﬁefit
information, such
as copayments,

deductiblesand

out-of-pocket
maximums.

AC n

a question.

This information only displays if you have wellness services as part of your plan.

1-reT

{

and monitor your
progress with health
trackers.?

Ask Customer Service Research health topics

The Wellmark app gives you mobile access to your favorite myWellmark tools on your smartphone.

! BlueCrosse
[viv] @ BlueShields

MORME I ]
MUBDILL I

View your ID carrrd :;nd
email a PDF to your
provider.

LEARN MORE



Wellmark. j

WHEN DOES AMY
USE HER REALTH
INSURANCE?
EVERY TIME SHE
GOES FOR
A WALK.
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community state bank

At CSB, we believe that banking should be simple, so we offer products and services that fit your lifestyle and make it easy to manage your finances.
Make the most of the special privileges of your membership and the convenience of a one-stop financial resource. Experience the responsiveness and
personal service of a local bank committed to serving you ... Community State Bank.

(SB Membership Checking'

$100 minimum deposit

$100 direct deposit incentive?

No minimum balance to maintain

Monthly Cash Rewards
52 monthly reward if debit card purchases total $300-51000
S5 monthly reward if debit card purchases exceed $1,000

§2 monthly reward if maintaining $15,000 balance in a personal
money market and/or savings account

Free first order of checks®

Free debit card

Free online banking and unlimited Bill Pay*

Paper statements $2.95 monthly fee (waived with eStatements)

85 service charge can be waived if two of four of these are used per
statement cycle:

2 - Bill Pay Transactions
1 - Direct Deposit

1- ACH Debit

1 - Consumer Loan

Upto $5 ATM fees refunded if 12 or more debit card purchases
are made per statement cycle

ALTOONA <« ANKENY e« DES MOINES » JOHNSTON

Home Equity Lending
Competitive rates and no closing costs on a Home Equity Line of Credit or
home equity loan.’

Mortgage Lending with Competitive Rates’
$500 mortgage origination discount

Flexible mortgage options with local service

Contact us at (515) 331-3100.
For additional information and a map
of our convenient metro locations,
visit us online at www.bankcsh.com.

1 Please note you will be asked to present your membership card at time of account opening.

25100 incentive will be credited to your account after your direct deposit posts to your new
account. Direct deposit must post to account within 90 days of opening to receive incentive.

3 (SB specialty checks.

4 After the first 90 days, customers who register for bill pay but are inactive for any month will
be assessed an inactivity fee of 35 per month.

5 Appraisal fees not included. Rates subject to change.

Member FDIC, &2

WAUKEE » WWW.BANKCSB.COM

e PLEASANT HILL -




